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(3) ON SUNDAYS AND CUSTOMARY
PUBLIC AND STATUTORY HOLI-
DAYS:—

For all time worked, Twice the General
Minimum Time-Rate otherwise applicable,
t.e., DOUBLE-TIME.

Note.—The Overtime Rates set out in
Sub-Sections (1), (2) and (3) of this Section,
are payable as provided above, in respect of
all hours of Overtime worked on any day,
notwithstanding that the number of hours
worked in the week does not exceed 48.

(4) Where it is the established practice of an
employer to require attendance on Eunday
instead of Saturday, the Minimum Rates for
Overtime as set out in this Section shall apply
to workers in like manner as if in the provisions
of this Bchedule as to Overtime the word
* Saturday ’’ were substituted for ¢ Sunday *’
and the word *‘ Sunday '’ for ‘‘ Saturday.’’

(5) FOR ALL HOURS WORKED IN
ANY WEEK IN EXCESS OF 48: One-and-
a-Quarter Times the General Minimum Time-
Rate otherwise applicable, i.e., TIME-AND-
A-QUARTER, except in so far as bigher
Overtime Rates are payable under the pro-
visions of paragraphs (1) (b, 2 (a), (2) (8) i)
and (3) of this Section.

Provided that where it is the established
practice of an employer ta require attendance
only on alternate Saturdays, the Overtime
Rate shall not be payable in the week on
which attemdance on Saturday is required
until 50 hours have been worked.

B.—FOR WORKERS EMPLOYED ON
PIECE-WORK :—

All Female Workers in the Retail iBespoke
Dressrmaking Branch of the Trade employed, on
Piece-Work shall receive in respect of each
hour of overtime worked, IN ADDITION to
PIECE-RATES each of which would yield, in
the circumstances of the case, to an Ordinary
Worker not less than the Piece-Work Basis
Time-Rate applicable:—

(a) AN AMOUNT EQUAL TO ONE-
QUARTER OF THE APPROPRIATE
PIECE-WIORK BASIS TIME-RATE,

(6) AN AMOUNT EQUAL TO ONE-
HALF OF THE APPROPRIATE PIECE-
WORK BASIS TIME-RATE, or

(¢) AN AMOUNT EQUAL TO THE
FULL AMOUNT OF THE APPRO-
PRIATE PIECE-WORK BASIS TIME-
RIATE,

according as the Overtime Rate which would
have beem payable under the provisions of para-
graph (A) of this Section, if the worker had
been. employed on Time-Work, were:—

(o) TIME-AND-A-QUARTER,

() TIME-AND-A-HALF, or

(¢) DOUBLE-TIME, respectively.

8rcrion III.—In the application of the
above Overtime Rates to Workers who cus-
tomarily attend on six days a week, any other
day, not being Sunday, may be substituted for
Saturday as the weekly short day, and in such
case the provisions of SBections I and IT above
shall apply in like manner as if in suchl provi-
sions ‘‘ Saturday '’ were substituted for such
short day, and such shorti day were substituted
for ¢ Saturday,”” notwithstanding anything
contained in Sections I and II of this Parti of
this Schedule,
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Note.—The hours which Female Workers,
Young Persons and Children are allowed to
work are subject to the provisions of the Fac-
tory and Workshop Acts, and of the Employ-
ment of Women, Young Persons and Children
Act, 1920.

PART IV.
General,

Secrion I.—For the purpose of this Notice
the rates set out under the respective Areas
A, Biand Cin Parts I and II of thig Schedule
apply as follows:—

Arvea A.—(a) To all areas administered by
Riural District Councils and (5) to all areas
administered by Municipal Borough Councils
and Urban District Councils which accord-
ing to the most recent Census had a popula-
tion of less than 10,000; but so as in neither
case to apply to any area within the Metro-
politan Police District;

a {Area; 'B.—To all areas other than A and
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Area 'C.—To the area comprising the Cit;
of Londom and the Metropolitan Policz‘
District.

Secrion IT.—A FEMALE LEARNER is a
worker who:—

(@) Is employed by: an employer who pro-
vides her with reasonable facilities for prac-
tically and efficiently learning one of the
branches of the Retail Bespoke Dressmaking
Branch: of the trade, or the various processes
involved in the making of any of the articles
specified in the definition of that branch of
the trade set out in Section. II. of Part V.
of this Schedule; AND

{6) Has received a certificate or has heen
registered in accordance with rules from
time to time laid down by the Trade Board,
or has made application for such certificate
or registration, which| has been duly acknow-
ledged and is still under consideration.
Provided that the certification. or registration
of a Learner may be cancelled if the other
conditions of learnership are not complied
with.

Provided that an employer may employ a
Female Learner on hga'uyﬁrsb eZn;plugrgye\nb
without a certificater or registration for a
probation period not exceeding four weeks,
but in the event of such Learner being con-
tinued thereafter at her employment, the
probation period shall be included in her
period of learnership.

Szcrron III.—A HOMEWORKER is a
worker who works in her own home or in any
place not under the control or management of
the employer.

PART V.
Applicability of Minimum Rates.

Ssorron I.-—Subject to the provisions of the
Trade Board Acts the respective minimum
rates set out in this Schedule apply to all
workers in: England and Wales of the classes
specified in this Schedule in respect of all time
during which they are employed in the Retail
Bespoke Dressmaking branch of the trade as
defined in Section II below:—

Secrion IL.—THE RETAIL BESPOKE
DRESSMAKING BRANCH OF THE
TRADE is that branch of the Dressmaking
and Women’s ILight Clothing trade specified in
the Regulations made by the Minister of



