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under the Trade Boards Acts, and takes the place of all Notices fixing and varying minimum rates
of wages previously issued by the Trade Board EXCEPT the Notice R.B. (19), dated 29th May,
1922, fixing and varying minimum rates of wages for certain classes of male and female Apprentices.

The Minimum Rates of Wages set out in the Schedule below are effective as follows: —
1. The General Minimum Time-Kates and Piece-Work Basis Time-Rates specified in

Sections I, II and III of Part II of this Schedule, and the Overtime Rates based
thereon as from 24th July, 1922.*

2. The General Minimum Time-Rates and Pieee-Work Basis Time-Rates specified in
Sections I and II of Part I of this Schedule and the Overtime Rates based
thereon as from 88nd February, 1922.

3. In all other cases as from 29th May, 1922.
* Should this date not correspond with the beginning of the period for which wages are paid

by an employer who pays wages at intervals not exceeding eeven days, the rates become effective as
from the beginning of the next full pay period, but in any case not later than 30th July, 1922.

PART I.

GENERAL MINIMUM TIME-RATES AND PIECE-WORK BASIS TIME-RATES
FOR MALE WORKERS.

SECTION I— General Minimum Piece-work Basis
Time-Rates. Time-Rates.

Per hour. Per hour.
MALE WORKERS:— s. d. s. d.

(a) Who have completed five years' employment as an
Apprentice and/or Learner and/or Improver and less
than one year's subsequent employment in the Retail
Bespoke Section of the Tailoring Trade 1 3 1 4£

(b) Who have completed five years' employment as an
Apprentice and/or Learner and/or Improver and not
less than one and less than three years' subsequent
employment in the Retail Bespoke Section of the
Tailoring Trade 1 4 1 5£

(c) Who have completed five years' employment as an
Apprentice and/or Learner and/or Improver and not
less than three years' subsequent employment in the
Retail Bespoke Section of the Tailoring Trade ... 1 5 1 6£

Provided that in the case of Male Workers who are
employed in any of the following branches of the
trade, namely, the making up of (a) Military dress
uniforms (excluding khaki); (b) Naval frock and dress
uniforms ; (c) Hunt coats and Hunt riding breeches;
(d) Frock and dress coats, and (e) Court and diplomatic
garments, and who have completed five years' employ-
ment as an Apprentice and/or Learner and/or
Improver in the Retail Bespoke Section of the Tailor-
ing Trade, the General Minimum Time-Rate and
Piece-Work Basis Time-Rate applicable during such
time as they are so employed shall be 1 7 1 8£

NOTE.—In cases where a worker is employed on Piece-Work, each Piece Rate paid must be such
as would yield, in the circumstances of the case, to an ORDINARY Male worker, i.e., a worker of
ordinary skill and efficiency of the class in question, an amount not less than the Piece-Work Basis
Time-Rate appropriate to that class.

SECTION II—
For the purpose of Section I of this part of this Schedule, the following provisions apply :—

(a) In determining the length of a worker's employment as an Apprentice and/or Learner
and/or Improver:—

(i) Any previous experience in Retail Bespoke Tailoring in any School or Institution
wbere there is a class for Retail Bespoke Tailoring which is approved by the Trdde
Board shall, in the case of a Male worker who has been registered as a Learner
with the Trade Board, be reckoned in accordance with the provisions of Section III
(c) of Part IV of this Schedule, and shall, in the case of a Male worker who has
been registered as an Apprentice with the Trade Board, be reckoned in accordance
with the provisions of the second proviso to Part I of the Trade Board's Notice
R.B. (19), dated 29th May, 1922, and

(ii) Any previous experience as a Trainee under the Ministry of Labour Scheme for the
training of disabled ex-service men in Retail Bespoke Tailoring shall be reckoned
as equivalent to one-and-a-half times the period served under such scheme.


