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SECTION IV.— PACKERS (as denned in Section I (1) of Part III of
this Schedule) : — f* '

(a) Workers of 24 years of age and over with not less two
years' experience as a Packer after the age of 22 ......

(b) Workers of 23 years of age and over with not less than one
year's experience as a Packer after the age of 22 ......

(c) Workers of 22 years of age and over with less than one year's
experience as a Packer ... . .............. 0

SECTION V.— PORTERS (as denned in Section I (m) of Part III of
this Schedule) of 22 years of age and over ......... 0 lOf

SECTION VI— ALL OTHER MALE WORKERS, not included
within any of the classes of workers specified in this Part of
the Schedule : —
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Minimum

Time-Kates.
Workers of 22 years of age and over ......... 10|d. per hour. s
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of 48 Per
hours, hour.

Piece-Work
Basis

Time-Rates.
Per hour,

s. d.

1 2

1 1

Workers of 21 and under 22 years of age
20
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16
15

21
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16

under 15 years of age

8.
33
29
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11
8
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Provided that a worker who commences employment in the trade at or over the age of»19 shall
receive, for a period of 12 months' employment, a General Minimum Time-Rate of 25s. per
week of 48 hours, i.e., 6£d. per hour. Provided also that this General Minimum Time-Rate shall
be increased by 5s. per week of 48 hours, i.e., l£d. per hour, in the case of any such worker who is
22 years of age or over. A worker to whom this proviso applies shall for the purpose of
determining whether he has completed 12 months' employment be entitled to include all previous
employment within the scope of (a) the Ready-made and Wholesale Bespoke Tailoring Trade Board
(Great Britain) and/or (b) the Retail Bespoke Tailoring Trade Board (Great Britain), and/or («) the
Wholesale Mantle and Costume Trade Board (Great Britain). On the expiration of 12 months'
employment he shall receive such General Minimum Time-Rates as he may be entitled to under the
provisions of this Part of this Schedule.

SECTION VII.—For the purpose of determining whether a worker has completed the required
period of employment or experience in the processes or occupations specified in the appropriate
Sub-Section of Sections I to IV above he shall be entitled to include all previous employment or
experience in the respective processes or occupations within the scope of (a) the Ready-wade and
Wholesale Bespoke Tailoring Trade Board (Great Britain), and/or (b) the Retail Bespoke Tailoring
Trade Board (Great Britain), and/or (c) the Wholesale Mantle and Costume Trade Board (Great
Britain).

SECTION VIII.—The weekly rates set out in Section VI of this Part of this Schedule are based
on a week of 48 hours and are subject to a proportionate decrease according as the number of hours
of employment in any week is less than 48.

SECTION IX.—In cases where a worker is employed on piece-work, each piece-rate paid must be
such as would yield, in the circumstances of the case, to an ORDINARY worker an amount not
less than the Piece-work Basis Time-Rate applicable. Provided that, in determining as to whether
any piece-rate satisfies this condition, regard shall not be had to the earnings of workers under
22 years of age.

PART II.

OVERTIME RATES FOR MALE WORKERS.

SECTION I.—In accordance with Section 3 (1) (c) of the Trade Boards Act, 1918, theTraie
Board HAVE DECLARED THE NORMAL NUMBER OF HOURS OF WORK IN THE
TRADE to be as follows :—

IN ANY WEEK
ON ANY DAY OTHER THAN SATURDAYS, SUNDAYS AND

CUSTOMARY PUBLIC AND STATUTORY HOLIDAYS

48


