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require attendance only on alternate Satur-
days, the Overtime Rate specified in'para-1

graph (4) shall not be payable in the. week
on which attendance on Saturday is required
until 50 hours have been worked.
(5) The Overtime Rates shall be payable;

where on any day (not being a Sunday or a
Customary Public or Statutory Holiday) the:
number of hours worked exceeds nine, or in
the case of Saturday exceeds five, notwithstand-;
ing that the number of'hours worked in the
week does not exceed 48.

Provided that where it is or may become
the established practice of an employer to
require attendance only on five days a week,
the Overtime Rates shall.only be payable on
such days.after 9£ hours have been worked.

(B) MALE AND FEMALE WORKERS
EMPLOYED ON PIECE-WORK.

(a) All Male and Female Workers employed!
on Piece-work in respect of whom a Piece-Work.
Basis Time-Rate has been fixed and made effec-
tive, shall receive in respect of each hour of
Overtime worked as set out in this Part of this
Schedule, in addition to payment at Piece-
Rates each of which "would yield, in the circum-;
stances of the case, to an ORDINARY.
WORKER not less .than the Piece-Work Basis
Time-Rate applicable, an amount equal to One-
Quarter of the appropriate Piece-Work Basis
Time-Rate, One-Half of the appropriate'Piece-
Work Basis Time-Rate or the appropriate
Piece-Work Basis Time-Rate, according as the
Overtime Rate which would have been payable
under the provisions of Sub-Section (A) of this
Section, if the worker had been employed on
Time-Work were Time-and-a-Quarter, Time-
and-a-Half or Double-Time respectively.

(6) All Male and Female Workers (other
than Male and Female Indentured Apprentices
as defined in Section I (I) of Part IV of this
Schedule) in respect of whom a Piece-Work
Basis Time-Rate has not been fixed, employed

.on Piece-Work, shall receive in respect of each
hour of Overtime worked, as.set out in this
Part of this Schedule, in addition to .payment
at Piece-Rates each of which would yield, in the
circumstances of the case, to an ORDINARY
WORKER not less than the General Minimum
Time-Rate applicable, an amount equal to One-
Quarter of the appropriate General Minimum
Time-Rate, One-Half of the appropriate
General Minimum Time-Rate or the appro-
priate General Minimum Time-Rate, according
as the Overtime Rate which would have been
payable under the provisions of Sub-Section
(A) of this Section, if the worker had been
employed on Time-Work, were Time-and-a-
Quarter, Time-and-a-Half or Double-Time re-
spectively. . ,' '

SECTION III.—In the application of the1

Overtime Rates set' out in this Part of this1

Schedule the following provisions apply: —
(a) Where it is, or may become, the estab-j

lished practice of an employer to require;
attendance on Sunday instead of Saturday,'
the provisions of this Part of this Schedule
shall apply in like manner as if. in such pro-
visions the word " Sunday " were substi-
tuted for " Saturday " and the word
" Saturday " for " Sunday." ;

(6) Any other day (subject to the proviso
specified in this Sub-section) may, notwith-
standing anything contained in 'this Sche- [

dule, be substituted for -Saturday • as the
weekly short day, and in any case in which
such substitution is made; the .provisions of
this Part of this Schedule shall apply in like
manner as if in such, provisions such short
day were substituted for " Saturday.'-' and
" Saturday " for such short day.

Provided that the short day substituted
for Saturday shall not be a Sunday, except
in the case of workers 'coming within Sub-
section (a) of this Section.

PART VI.

APPLICABILITY OF MINIMUM RATES
OF WAGES.

SECTION I.—Subject to the provisions of the
Trade Boards Acts and of this Notice, the re-
spective Minimum Rates of Wages effective in
the Retail Bespoke Section of tie Tailoring
Trade apply to all Male and Female Workers
in Great Britain of the CLASSES SPECI-
FIED IN THIS NOTICE (other than, those
specified in Section II of this /Part) in respect
of all time during which they are employed in
any branch of the Retail Bespoke Section of
the Tailoring Trade, as denned in the Regula-
tions made by the Minister of Labour and
dated 12th December, 1919, and set out
below.

SECTION II.—The Minimum Rates of .Wages
effective shall not apply to: —

(1) PACKERS, where employed on
Packing operations which are NOT per-
formed in a workroom.

(2) FEMALE APPRENTICES who
have entered the Retail Bespoke Section of
the Tailoring Trade under 21 years of age,
and who are employed under a contract in
writing, entered into prior to the 10th
October, 1921, providing for their effective
instruction for a period of not less than
three years by a fully qualified tailor or
tailoress in making a bespoke garment
throughout.

(3) MALE APPRENTICES whose in-
dentures (a) were made prior to the 10th
October, 1921, and (&) provide for the
Apprentice being supplied by the employer
with board or with board and lodging.

SECTION III.—The " Retail Bespoke Section
of the Tailoring Trade " wherever mentioned
in this Notice means the Section of the Tailor-
ing Trade specified in the above-mentioned
Regulations, that is to say :.—

Those branches'of Men's, Women's, Boys'
and Girls' Bespoke Tailoring in which the
tailor supplies the garment direct to the indi-
vidual wearer and employs the worker direct.

A worker shall be deemed to be employed by
the tailor direct, if employed • by - another
.worker in the employ of the tailor, to whom a
Minimum Rate of Wages • fixed under the
Trade Boards Acts is applicable, or if employed
by a sub-contractor engaged in cutting,
making or finishing garments exclusively for
the tailor in thfe tailor's shop, or in a building
of .which the shop.forms part or to which the
shop is attached.

Including:—
(1)—(a) The altering, repairing, reno-

vating, or re-making of Men's; Women's,
Boys' or Girls' Tailored-. Garments., where
carried out for the individual. wearer by a


