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PART IIl.—cont.

Overtime Rates for Sundays and Holidays : (Time-Workers).
(3) Or Sunpays anND CusToMarYy PusLic AND STaTUTORY HOLIDAYS :—

For all time worked, Twice the General Minimum Time-Rate otherwise
applicable, i.¢., DOUBLE-TIME,

Note.—The Overtime Rates set out in Sub-Sections (1) (2) and (3) of this
Section are payable as provided above, in respect of all Overtime worked on
any day, notwithstanding that the number of hours worked in the week does
not exceed 48.

Wieekly Overtime Rate.

(4) For AL Tme WORKED Iv ANY WEEKR Iv EixcEss oF 48 Hours, One-and-a-Quarter Times
the General Minimum Time-Rate otherwise applicable, i.6., TIME-AND-A-QUARTER,
except in so far as higher Overtime Rates are payable under the provisions of
paragraphs (1) (b), (2) (), (2) (b) (ii) and (8) of this Section.

Provided that where it is the established practice of an employer to require
attendance only on alternate Saturdays, the Overtime Rate shall not be payable in
the week in which attendance on Saturday is required until 50 hours have been
worked. -

Overtime Rates for Piece-Workers.
B.—For WORKERS EMPLOYED ON PIECE-WORK:

All Workers employed on Piece-Work shall receive in respect of all Overtime worked, v
ApprTioN To PIECE-RATES, each of which would yield, in the circumstances of the case, to an
Ordinary Worker not less than the Picce-Work Basis Time-Rate applicable: —

(@) AN AMoUNT EQUAL TO ONE-QUARTER OF THE APPROPRIATE PIECE-WORK Basis Tme-
RaTE.
(b) AN AMOUNT EQUAL T0 ONE-HALF OF THE APPROPRIATE PIECE-WORK Basis TME-RATE, or
(¢) A¥ AmouNt EQuAL To THE FULL AMOUNT OF THE APPROPRIATE PIECE-WORK Basis
TiME-RATE, .
according as the Overfime Rate which would have been payable under the provisions of
_ paragraph A of this Section, if the worker had been employed on Time-Work, were : —
{(¢) TIME-AND-A-QUARTER.
(b) TmE-AND-A-HALF, or
(¢) DouBLE-TIME, respectively.

Secrion ITI — Substitution of another day for Saturday as the weekly short day.

In the application of the Overtime Rates set out in. this Parb of this Schedule the following
provisions apply :—

() In the case of Workers who cuslomarily attend on six days a week, any other day,
not being Sunday, may be substituted for Saturday as the weekly short day, and
in such case the provisions of Sections I and IT above shall apply in like manner
as if in such provisions *‘ Saturday ** were substituted for such short day, and such
short day were substituted for ** Saturday,”’ notwithstanding anything contained
in Secticns I and IT of this Part of this ‘Schedule. .

‘Where attendance is regularly required on Sunday instead of Saturday.

(b) Where it is, or may become, the established practice of an employer to require
attendance on Sunday instead of Saturday, the Minimum Rates for Overtime as
eet out in this Section shall apply to workers in like manner ag if in the provisions
of this Schedule as to Overtime the word ‘‘ Saturday '’ were substituted for
‘“ Sunday *’ and the word * Sunday *’ for *‘ Saturday.”’

PART TIV.
Secriow 1. DEFINITIONS.

For the purpose of the application of the minimum rates of wages seb out in this Notice
the following definitions apply : —

(a) A Currer is a Male person employed in marking-in and cutting, using electric
machine, band knife, shears, or hand knife on any materials other than linings,
inter-linings, peaks, bazils, or any other trimmings, and who has been so employed
for not less than five years after the age of 19.

(b) A Brocker is a Male person employed in pulling-on and blocking hats and caps by

' hand iron or steam or by hydraulic machine and in making shapes by the French
gas block, and who has been 'so employed for not less than five years after the
age of 19.

SectioNn II.

(@) A Press-CurrER is & Male person employed on any process of Press-Cutting and who
has been so employed for not less than three years after the age of 19.
(b) A Lving-Currer is a Male person employed in cutting linings and inter-linings, or in
marking-cut, laying-up or hooking-up, and who has been so employed for not less
than {hree years after the age of 19.
SeorioN IIL

A HoMEWORKER is a worker who works in her own home or in any place not under the contro
or management of the employer. o .



