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PART IV—continued.

3. In consideration of the premises, the Guardian and the Apprentice respectively
severally covenant with the Employer as follows :—

(@) That the Apprentice shall truly and faithfully during the said term serve the
Employer as his Apprentice and his secrets keep and shall diligently attend to
the said trade and at all times willingly obey the lawful and reasonable commands
of the Employer, and shall not absent himselffherself from the Employer’s
service without leave.

() That the Apprentice shall not do any damage or knowingly suffer any damage to be
done to the goods, moneys or other property of the Employer.

(c) That the Apprentice shall willingly perform all such shop duties as are usually
done by Apprentices.

(2) That the Apprentice shall attend such Continuation Classes between the hours of
9 am. and 7 p.m. as the Employer desires, provided that the Apprentice suffer
no loss of wages by reason of such attendance.

(¢) That in case the Apprentice shall at any time during the said term be wilfully
disobedient to lawful orders or commands of the said Employer,.or be slothful
or negligent or shall otherwise grossly misbehave himself/herself towards the
Employer, then it shall be lawful to discharge the said Apprentice.

IN WITNESS whereof the said parties to these presents have hereunto set their hands and
seals the day and year first above written.

(

Employer .....coevveeanns erervaterarnenerorasranrvane
Signed, Sealed and delivered by all
the above-named parties in the{ Guardian............... eebiiestentaracaiiiasatsaainanses
presence of
Apprentice ............... avereraceauertsaseestrenrranes :
\
WiAtness...couieercineneieeciiitteenrneerennnes
AddresB..c.ccoriueruerineiieiieciiiirnttiireeenne
PART V.

Applicability of Minimum Rales of Wages :—

The above Minimum Rates of Wages shall apply, subject to the provisions of the Trade
Boards Acts, to all workers (including Homeworkers) in Great Britain in respect of all
time during which they are employed in any branch of the trade specified in the Trade Boards
(Fur) Order, 1919, that is to say :— .

The dressing, dyeing and making-up of furs or of skins for Furriers’ purposes :
including the dressing or dyeing or general preparation of furs or skins ; the manufacture
of fars or skins into garments, rugs, or other articles ; the re-making, repairing or cleaning
of articles made from furs or skins where carried on by fur dressers or far manufacturers;
the lining with fur of coats, cloaks, mantles, capes, gloves or similar articles where carried
out by fur manufacturers ; bundling, packing, warehousing and other operations carried on
by fur skin merchants, fur dressers, fur dyers or fur manufacturers; but excluding the
making-up of fur toys, parses, boots, shoes or slippers, the aking of fur hats when carried
on in association with or in conjunction with the making or trimming of men’s, women’s or
children’s headgear from other materials ; warehousing, packing and other similar operations
carried on in shops, wholly, mainly, or substantially engaged in the retail distribution of
articles of every description that are not made on the premises.

Provided that the above Minimum Rates of Wages shall nof apply to workers employed
in the dressing or dyeing, or general preparation of skins, or in the manufacture of skinsinto
garments, rugs or other articles, except where such dressing, dyeing, general preparation or
mantfacture is carried on by fur dressers, fur dyers, or fur manufacturers, or otherwise for
Furriers’ purposes.

Note.—The employment of women, young persons and children is subject to the provisions
of the Factory and Workshop Acts, the Employment of Women, Young Persons and Children
Act, 1920 ; the Education Acts, and the Shop Acts.



