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1894 to 1922, and oi every other power
enabling him in this behalf, hereby orders as
follows:—

Contraction of certain Infected Area.
1. The Foot-and-Mouth Disease (Infected

Areas) Order of 1925 (No. 22) shall be read and
have effect as if the Area described in the
Schedule to this Order were substituted for
the Infected Area described in the Schedule to
that Order.

Commencement.
2. This Order shall come into operation on

the fourth day of May, 1925.

Short Title.
3. This Order may be cited as the FOOT-AND-

MOUTH DISEASE (INFECTED AREAS) ORDER OF
1925 (No. 23) and shall be read with the Order
referred to in Article 1.

In witness whereof the Official Seal of the
Minister of Agriculture and
Fisheries is hereunto affixed this
twenty-eighth day of April, nine-
teen hundred and twenty-five.

(L.S.) J. Jackson,
Authorised by the Minister.

SCHEDULE.
Contracted Infected Area.

An Area comprising:—

In the county of Northampton.
The county borough of Northampton.
The parishes of Earls Barton, Ecton, Great

Billing, Little Billing, Moulton Park, Weston
Favell, Great Houghton, Little Houghton,
Brafield on the G^reen, Cogenhoe, Whiston,
Castle Ashby, Yardley Hastings, Denton,
Mackleton, Horton, Piddington," Preston
Deanery, Quinton, Koade, Corfceenhall, Milton,
Collingtree, Wootton and Hardingstone.

Copies of the above Order can be obtained
on application to the Secretary, Ministry of
Agriculture and Fisheries, 4, "Whitehall Place,
S.W. 1.

OEDEE VAEYING THE DEFINITION OF
THE EMPLOYMENT WHICH IS TO BE
TEEATED AS OVERTIME EMPLOY-
MENT, MADE BY THE EADNOE AND
BEECON AGEICULTUEAL WAGES
COMMITTEE. , .

The Eadnor and Brecon Agricultural Wages
Committee in pursuance of the powers vested
in them by the Agricultural Wages (Eegula-
tion) Act, 1924, and the Agricultural
Wages Committees Eegulations, 1924, do
by this Order vary their Order dated 9th
March, 1925, so as to provide that the
employment which is to be treated as
overtime employment, for the purpose of the
application of any differential rate of wages for

overtime fixed by the said Committee for the
area comprising the administrative counties of
Eadnor and Brecknock shall be as follows:—

1. Male Workers.
A. All employment in excess of 6if? hours

on Saturdays.
B. All employment on Sundays.
C. All employment in excess of 54 hours

in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment) in Summer..

D. All employment in excess of 48 hours
in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment) in Winter.

Providing that Clause A above shall not
apply in the case of any workman who, under
an agreement with his employer is entitled to
two weeks holiday in each year or to one
week's holiday in each half year on full pay,
or to payment of double pay for one week's
work in each half year.

2. Female Workers.
A. All employment in excess of 8 hours

on any day (excluding all hours which are to
be treated as hours of overtime employment).

B. All employment in excess of 48 hours
in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment).

C. All employment on a Sunday.

For the purpose of this Order, employment
in Winter shall be deemed to be employment
during the period commencing on October
15th and terminating on February, 14th and
employment in Summer shall be deemed to be
employment from February 15th until October
14th.

This Order shall come into operation on May
3rd, 1925.

By Order of the Eadnor and Brecon Agricul-
tural Wages Committee.

Selwyn C. Davies,
Secretary.

20, Broad Street,
Newtown, Montgomery.

27th April, 1925.

Copies of the above Order can be obtained
from the Secretary, Eadnor and Brecon Agri-
cultural Wages Committee, at the above
address.

OEDEE VAEYING THE DEFINITION OF
THE. EMPLOYMENT WHICH IS TO BE
TEEATEfD AS OVEiETIME EMPLOY-
MENT.

The Herefordshire Agricultural Wages Com-
mittee in pursuance of the powers vested in
them by the Agricultural Wages (Eegulation)
Act, 1924, and the Agricultural Wages Com-
mittees Eegulations, 1924, do by this Order
vary their Order of the 26th January, 1925,
defining the employment which is to be treated


