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payment in cash and the values at which they
are to be so reckoned:—

1. Benefits or Advantages.

(a) Lodgings, except in any case in which
the Committee shall have determined that
the lodging accommodation provided is so
defective as to be injurious to health.

(b) Board, including any meals, but not
including intoxicating drink.

(c) Cottage, including any garden hitherto
given or let with the cottage, except where
the cottage is one in regard to which the
Medical Officer of Health has reported that
it is in a state so dangerous or injurious
to health as to be unfit for human
habitation.
2. Values.

(a) Board and Lodging for male
workers:—

Full board and lodging for a 7-day week
Board only (excluding intoxicants) for

a 7-day week.
Lodging only for a 7-day week
Individual meals (to apply to cases not
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(b) Cottage :—3s. per week less any rates
paid by the occupier.
By Order of the Agricultural Wages Board.

R. E. Stanley,
7, Whitehall Place, Secretary.

London, S.W. 1.
12th March, 1928.
NOTE.—Application for Permits of Exemp-

tion (which may be obtained in cases where

a worker is affected by physioal injury or
mental deficiency or any infirmity due to age
or to any other cause) should be addressed to
the Secretary, Devonshire Agricultural Wages
Committee, 21, Bedford Circus, Exeter,
Devon. Complaints as to non-payment of
the prescribed rates of wages should be
addressed to the Secretary, Ministry of
Agriculture and Fisheries, 7, Whitehall Place,
London, S.W. 1.

OEDEE DEFINING THE EMPLOYMENT
WHICH IS TO BE TBEATED AS OVEE-
TIME EMPLOYMENT.

The Devonshire Agricultural Wages Com-
mittee in pursuance of the powers vested in
them by the Agricultural Wages (Eegulation)
Act, 1924, and the Eegulations made there-
under, do by this Order define the following
employment as the employment which is to
be treated as overtime employment for the
purpose of the application of any differential
rate of wages for overtime employment fixed
by the said Committee for the area comprising
the administrative county of Devon which for
the purposes of the said Act shall be deemed
to include the city and county borough of
Exeter and the county borough of
Plymouth:—

(a) All employment in excess of 6 hours
on a Saturday or on such other day (not
being Sunday) in every week as may be
agreed between the employer and worker.

(b) All employment on a Sunday.
(c) All employment in excess of 52 hours

in any week (excluding all hours which are
to be treated as hours of overtime employ-
ment) during the period from 22nd April
to 6th October.

(d) All employment in excess of 50 hours
in any week (excluding all hours which are

to be treated as hours of overtime employ-
ment) during the period from 7th October
to 21st April.
This Order shall come into operation on the

26th March, 1928, and continue in force until
25th March, 1929.

By Order of the Devonshire Agricultural
Wages Committee.

H. E. Sanders,
Secretary.

21, Bedford Circus,
. Exeter, Devon.
12th March, 1928.

OEDEE DEFINING THE BENEFITS OE
ADVANTAGES WHICH MAY BE
EECKONED AS PAYMENT OF WAGES
IN LIEU OF PAYMENT IN CASH.

The Devonshire Agricultural Wages Com-
mittee in pursuance of the powers vested in
them by the Agricultural Wages (Eegulation)
Act, 1924, and the Eegulations made there-
under do by this Order vary as from 26th
March, 1928, their Order of the 21st May,
1926, defining the benefits or advantages (not
being benefits or advantages prohibited by
law) which may be reckoned as payment of


