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(b) Female Vorkers. Per hour.
d.
18 years of age and over 7
16 and under 18 years ... .. 6
Under 16 years of age ... .. 5

9. These rates shall remain in operation
until 31st October, 1929.

10. For the purpose of the application of the
above differential rates of wages for overtime
employment the Cambridgeshire and Isle of
Ely Agricultural Wages Committee have, by
Order dated 15th October, 1928, defined the
following employment as the employment which
is to be treated as overtime employment:—

1. In the case of male workers (other than
workers employed wholly or mainly as horse-
men, cowmen or shepherds, but including
workers employed solely as stockmen or
yardmen) :—

(a) All employment in excess of 5} hours
on a Baturday or on such other day (not
being Sunday, Christmas Day or Good
Friday) in every week as may be agreed
between the employer and the worker.

(b) All employment on a Sunday,
Christmas Day and Good Friday.

(c) All employment in excess of 40 hours
(excluding all hours which are treated as
overtime employment) in the week in
which Christmas Day (unless it be a
Sunday) falls.

(d) All employment in excess of 42 hours
(excluding all hours which are treated as
overtime employment) in the week in which
‘Good Friday falls.

_ (e) All employment in excess of 48 hours
in any week (excluding all hours which
are treated as overtime employment) in
winter, except as provided in Clause (c)
above.

. (/) All employment in excess of 50 hours
in any week (excluding all hours which
‘are treated as overtime employment), in
summer, except as provided in Clause (d)
above.

2. In the case of female workers:—

(a) All employment in excess of 5% hours
on a Saturday or on such other day (not
being Sunday, Christmas Day or Good
Friday) in every week as may be agreed
‘between the employer and the worker.

(b) All  employment on a Sunday,
‘Christmas Day and Good Friday.

(c) All employment in excess of 8 hours
‘on any other day.

By Order of the Agricultural Wages Board.

R. E. Stanley,

Secretary.

7, Whitehall Place,
London, S.W. 1.

23rd October, 1928,

Notes.—1. The Cambridgeshire and Isle of
Ely Agricultural Wages Committee have by
Order dated 28th February, 1925, defined a
cottage and potatoes or potato ground as the
only benefits or advantages which may be
reckoned as payment of wages in lieu of cash
and the values at which they are to be

&
reckoned for the purpose. Copies of the Order
may be obtained from the Secretary, Cam-
bridgeshire and Isle of Ely Agricultural
Wages Committee, 3, Rothsay Road, Bedford.

2. Applications for Permits of Exemption
(which may be obtained in cases where a
worker is affected by physical injury or mental
deficiency or any infirmity due to age or to
any other cause) should be addressed to the
Secretary of the Committee at the address
given above. Complaints as to non-payment
of the prescribed rates of wages should be
addressed to the Secretary, Ministry of Agri-
culture and Fisheries, 7, Whitehall Place,
London, S.W. 1.

ORDER DEFINING THE EMPLOYMENT
WHICH IS TO BE TREATED AS OVER-
TIME EMPLOYMENT.

The Cambridgeshire and Isle of Ely Agricul-
tural Wages Committee in pursuance of the
powers vested in them by the Agricultural
Wages (Regulation) Act, 1924, and the Regu-
lations made thereunder do by this Order vary
as from 1st November, 1928, their Order of the
17th Oectober, 1927, defining the employment
which is to be treated as overtime employment
for the purpose of the application of amy
differential rates of wages for overtime employ-
ment fixed by the said Committee for the area
comprising the administrative counties of
Cambridge and Isle of Ely so as to provide
that such employment shall be as follows:—

1. In the case of male workers (other than
workers employed wholly or mainly as horse-
men, cowmen or shephéerds, but including
workers employed solely as stockmen ot
yardmen) :—

(a) All employment in excess of 5% hours
on & Saturday or on such other day (unot
being Sunday, Christmas Day or Good
Friday) in every week as may be agreed
between the employer and the worker.

(b) All employment on a Sunday, Christ-
mas Day and Good Friday.

(¢) All employment in excess of 40 hours
(excluding all hours which are treated as
overtime employment) in the week in which
Christmas Day (unless it be a Sunday)
falls.

{d) All employment in excess of 42 hours
(excluding all hours which are treated as
overtime employment) in the week in which

Good Friday falls.

(e) All employment in excess of 48 hours
in any week (éxcluding all hours which
are treated as overtime employment) in
winter, except as provided in clause (¢)
above.

(f) All employment in excess of 50 hours
in any week (excluding all hours which
are treated as overtime employment) in
summer, except as provided in clause (d)
above.

2. In the case of female workers:—

(a) All employment in excess of 54 hours
on a Saturday or on such other day (not
being Sunday, Christmas Day or Good
Friday) in every week as may be agreed
between the employer and the worker.




