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India Office, S.W. 1,
10tk March, 1930.

The KING has been pleased to appoint Sir
Montagu Sherard Dawes Butler, K.C.S.I,,
C.B.,, C.I.LE,, C.V.0.,, C.B.E.,, Indian CQivil
Service, to be Governor of the Central
Provinces, India, for a further term of office.

MINISTRY OF HEALTH.

Tre IstivaroN (CHICKEN-POX) REGULATIONS,
1930.

Notice is hereby given, under Section 3 (3)
of the Rules Publication Aect, 1893, that the
above named Regulations, providing for the
notification on and after the 24th March, 1930,
of cases of chicken-pox occurring within the
Metropolitan Borough of Islington in persons
not under ten years of age, or under ten
years of age who have not been vaccinated,
have been made by the Minister of Health, and
are published as Statutory Rules and Orders,
1930, No. 126.

Copies may be purchased directly from His
Majesty’s Stationery Office, Adastral House,
Kingsway, London, W.C.2, or through any
bookseller.

AGRICULTURAL WAGES (REGULATION)
AQT, 1924.

Whereas the Agricultural Wages Committee
for the area comprising the administrative
county of Monmouth which for the purposes
of the Agricultural Wages (Regulation) Act,
1924, shall be deemed to include the county
borough of Newport, have in pursuance of
the above Act duly fixed minimum and over-
time rates of wages for workers émployed in
agriculture for time work in that area, and
the said rates are set out in the Schedule to
this Order. Now the Agricultural Wages
Board, in pursuance of the said Act, and for
the purpose of carrying out the decision of
the said Committee, hereby order that the
provisions contained in the Schedule to this
Order shall become effective from the 16th day
of March, 1930.

SCHEDULE.

1. The wages payable for the employment of
male workers shall be not less than wages at
the following minimum rates:—

Per week of
54 hours in
summer and
50 hours in
winter.
8. d.
21 years of age and over 32 0
20 and under 21 years 30 0
19 ” 20 ,, 27 0
18 ’ 1 ,, 24 0
17 ” 18 20 0
16 » 7, 16 0
15 " 18 13 0
14 » B 10 0

2. For the purpose of the above rates, the
hours of work shall not include meal times,
but shall include any time during which, by
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reagon of weather conditions, an employer
has prevented from working a male worker who
was present at the place of employment and
ready to work,

3. For the purpose of the above rates, em-
ployment in summer shall. be deemed to be
employment during the period commencing on
the first Monday in March and terminating on
the day before the first Monday in November
and employment in winter shall be deemed to
be employment during the rest of the year.

4. Where a whole-time male worker is em-
ployed by the week or any longer period and
the hours of work agreed between the worker
and the employer in any week (excluding hours
of overtime employment) are less than 54 in
summer or 50 in winter, the rate of wages
applicable to that worker shall be such as to
secure to the worker the wages which would
have been payable if the agreed hours had been
54 in summer or 50 in winter as the case may
be.

5. The wages payable for the employment of
female workers shall be not less than wages at
the following minimum rates:—

Per hour.
d.
17 years of age and over ... .. 6
Under 17 years of age ... 4

6. The differential rates of wages for over-
time employment of male workers shall be not
less than the following minimum rates:—

On On Sundays,
Week- | Good Friday,
days |Easter Monday,
(except| Whit Monday,
—_— as pro- | August Bank
videdin Holiday,
the next| Christmas Day

column),|and Boxing Day.

Per
hour. Per hour.
d. d.

21 yearsofage and over 9% 11}
20 and under 21 years 9 11
9 ,, , 2 , 8% 10%
8 , ., 19 8 10
17 ”» » 18 7 9
16 , 5, 17 5 6
5 , , 18 4 5
14 » 3] 15 I 3 ' 3'&

7. These rates shall continue in operation
until 15th March, 1931.

8. For the purpose of the application of the
above differential rates of wages for overtime
employment, the Monmouthshire Agricultural
Wages Committee have by Order dated 25th
February, 1929, defined the following employ-
ment as the employment which is to be treated
as overtime employment :—

(a) All employment in excess of 6} hours
on Saturday or on such other day (not being
Sunday) in every week as may be agreed
between the employer and worker.

(&) All employment on a Sunday.

(¢) All employment on Good Friday,
Easter Monday, Whit Monday, August
Bank Holiday, Christmas Day and Boxing
Day.



