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(&) In the case of Officers entered from
civil life on and after the date of this Order,
15 years' service to be required before they
enter the Quartermasters' scale; on attain-
ing 15 years' service such Officers to enter
at the minimum rate, to receive increments
of £6 per annum in respect of each year of
service from the 16th to the 22nd inclusive,
an increment of £8 for the 23rd year of
service and thereafter increments of £10 for
each subsequent year of service, subject, how-
ever, to the provisos—

(i) that no Officer of the rank of Lieu-
tenant should receive retired pay in excess
of £300 a year,

(ii) that no Officer of the rank of
Captain should receive retired pay in
excess of £350 a year, and

(iii) that increments beyond £350 should
not begin to accrue until promotion to the
rank of Major for which the maximum
should be £400 a year.
(c) Officers with previous Army or Royal

Air Force service, entered on or after the
date of this Order, if granted a pension
from Army or Royal Air Force Funds, to
relinquish such pensions as from the date

of appointment to the Royal Marines, and
to count their previous Army or Royal Air
Force service for Naval retired pay purposes
as in clause (a) above, if the rate of pension
is thereby increased; if not, payment of
Army or Royal Air Force pension to be
resumed on final retirement from the Royal
Marines.

The counting of previous service to be
subject to such service being allowed to
reckon for pension purposes under the Regu-
lations applicable to the Force in which it
was rendered.
" 2. Directors of Music and the Musical

Director of the Royal Naval School of Music
to be eligible for retired pay under the follow-
ing regulations if invalided before completing
the service requisite to qualify them for retired
pay under the provisions of Clause 1:—

" I. Officers promoted from the ranks and
Officers with previous service in the Army
or Royal Air Force, which is allowed to
reckon under Rule 1 (a) or (c).

(a) If invalided for a non-attributable
cause to receive retired pay on the follow-
ing scale:

If with 10 years' service* ...

If under 10 years' service* ...

Maximum.

£

180

Minimum.

£
200

120

Addition.

£5 for each year's service* in excess
of 10 years.

£5 for each year's service,* but
an Officer with 5 years' service*
to receive retired pay of £150
a year.

* Service for this purpose to be understood to mean 'all service rendered in commissioned rank
and service, if any, in the rank of Warrant Officer, Royal Marines.

(&) If invalided for an attributable
cause to receive retired pay on the scale
indicated under sub-head (a), together
with additional retired pay on the scale
appropriate to Commissioned Officers
generally.

" II. Officers entered from civil life and
Officers with previous service in the Army
or Royal Air Force whose previous service
cannot be reckoned under either Rule I (a)
or I (c).

(a) If invalided for a non-attributable
cause before completing 5 years' service to
be ineligible for retired pay.

(&) If invalided for a non-attributable
cause after completing 5, but before com-
pleting 15 years' service to be eligible for
retired pay at the rate of £15 for each
complete year of service.

(c) If invalided for a cause attributable
to the conditions of service before com-
pleting 5 years' service to be granted dis-
ability retired pay on the following scale:
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(d) If invalided for an attributable
cause after completing 5, but before com-
pleting 15 years' service to receive retired
pay at the rate of £15 for each complete
year of service together with additional

retired pay on the scale appropriate to
Commissioned Officers.

" 3. All rates of retired pay referred to in
this Schedule to be regarded as standard rates
and subject to periodical review in the light


